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Competence Concept

WA IPEA/ APEC SDG
TABEE COET UN/ WTO
CAPACITY BUILDING
IPD CPD KTT

Structured Training/ Continuing Prof. Dev.J/ Knowledge Technology Transfer

PROFESSIONAL PRACTICE REGULATION

PROFESSIONAL
® Eng. Knowledge & Technology COMPETITIVENESS
Competoncy " $ ESTce L3l Pk ) ot
Lt Framework E Awa.reness Prof. Practice on = Engineering Service
Society & Public * Prof. Business Sectors
CS CC CP

Code of Service/ Code of Conduct/ Code of Practice

PROFESSION COMITTMENT/ ASSESSMENT
Responsible Charge/ Significant Eng. Work/ Professional Achlevement




Graduate

Competence Development

Senior Professional

Associate Professional
Engineer Engineer Engineer Engineer SPE
Graduate
Attributes Engineering Value Independence Practice Jurisdiction Practice

O Code of Ethic (CE)

O Code of Conduct (CC)
0 Code of Service (CS)
O Code of Practice (CP)

O Structured Training (I

)

Q Jurisdiction Responsibility

(Responsible Charge /
Significant Eng. Work)
U Competency Based Practice

(Competency Commitment)

O Professional Development
(IPD /CPD / TTr)

O Eng. Advisory Service

Q Professional Contribution

U Business Sector
Competitiveness

Broadly Defined
Problems

Complex Engineering
Problems

Significant Professional

Contribution

Ref. the
manual
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Professional Commitment

Graduate Attributes EI _ J Engineering Value |§ 2 Prof. Practice
STAKEHOLDERS
Practice Practice

IBLE CHARGE Social / Public
SIGNIFICANT ENGINEERING WORK

PARTIE

® Person

Public

= Jurisdic Person Environment

= Basic Sc.
Institutions
College / University

" Eng. Sc.

Academic = Specific Eng. Code of Service /| Code of Conduct / Code of Practice

= Specialization / Expertise
= Technology SOCIETY

= Manufacturing

Consumer
= Contractor Manufacturer / Industry
= Consulting

Performance Profession(s)
\/ Regulatol'
® Code / Standard

" Practitioners THAILAND - TEAM
Gov. " Prof. Practice Professional Practice | Engineering Service

Competency Based
Professional

Eng./Tech. Self Sufficient
Professional Achievement Thai Lead Firms

Ret s P.38

= Regulators




©

Resubmission

On-line

Application

A

for. Correction

ligibilit
» Qualification

» Work Experience
/ Responsible Ch.
CFD-Records

Al-Preview

for Additional
Infermation

Y

* Responsible Charge,
+ Significant Engineering Work ]
» Specific Specialty / Specialist, Expertise

Audit Committee

Certified Work Experience
Preview Significant Eng. Work
Competency Statement
Designated Review Panel

Y

« Additional Significant
Engineering Work

» Additional Prof. Dev.

Preparation for Review / Interview

» Report on 2-Significant Eng. Work
» Document / Presentation
» Competency Statement

No

/Paneflmiewer

* Oral Interview

<

w/; condition

+_Competency Assessmen

dit Commiftt

« Competency Audit
* Recc. for Awardee

No

(for Rejection).

Flowchart
for PE & SPE

Ref. the
manual
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Report on Significant Engineering Work (SEW)
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Competence Assessment it P2-89

1. Engineering Knowledge and/Technology ﬂ’aﬂmfnﬂ’)ﬂ‘i‘sml,azmﬂf%‘[a?l
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1.1 Best Practice
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1.2 Jurisdiction Practice

2. Experience and Skilllin Practice ﬂ')’ladiﬂ'a’ladﬁ’m’ltyLLazﬂizﬁumitﬁ
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2.4 Continuing profession improvement TumsUsznaLag 1 mwIAINSSH

Lo A =Y (%
3. Professional/Leadership and'Management ﬂ’a’la\ltfl%ﬁdwn“m%w LLaeNAIUINAIINND

3.1 Ethically conduct ﬂﬁzwqaﬂf]‘lﬁiu_uﬁﬁ‘nﬁw

3.2 Manage complex activities mmin_uaxmeﬁdfauéfm’lumﬁﬂm'a‘a'm?mmeuﬁ«i’u%'au

3.3 Clearly communication ""‘“"‘5“_

2.5 Sound judgement
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3.4 Decision making (complex solutions) Sufingeumsasiila Eelidusammaindulslunimnssuiidiion
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4. Prof. Awareness on Society, Publiciand Environment AANGIEHINIUH ABDLITITNA D HIAN §1D TR LRZHIIINN O
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4.1 Social / Economic / Environment / Sustainability m meﬁummm«_
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4.2 Legal aspect on health public safety
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4. ¢qldlta1la Complex Problem Iagiianie i@ NLEEAMNTURNATAL
A/ fey / QA

5. NMFULNUUMNTUTDU ADINITNITNRIUIITEITNDENNADLURY (CPD) WAz
nisanalaumalulat (TTR) anWLaee (Mentor) astNausInauynes

6. N1591191% Paperwork / Book filing la@1atatluanudmingsy nans
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Report Review <.t PO0-92

COMPETENCY INDICATORS
1. Engineering'Knowledge and liechnology.
1.1 Best Practice Material on operation & design constraint / Co-ordination with other discipline & professions
1.2 Jurisdiction Practice Compliance with law & reg. to project activities / Incorporate knowledge of code & reg. /

Prepare report / Recognition the need

2. Experience and Skill'in/Practice

: : Familiarity with system objective, philosophy, practice, procedure & function /
2.1 Complex engineering problems Risk areas of complex activities / Difference between technical & public issues
2.2 Design / develop solutions Technical spec. / Use of theory & calculation for the solution / Develop unique design solution

Computer design principle & verification of result / Participation of independence review &

2.3 Outcome /impacts evaluation verification solution / Demonstrate peer review / Demonstrate completed project to function

Identified area of weakness / Engagement with self-directed & formal prof. development /

2.4 Continuing profession improvement Plan to pursue training area of weakness
. Review design of others / Concept of projectteams / Value of completion report & lesson
2.5 Sound judgement learning / Produce documents of approval & acceptance

3. Professional LLleadership’and Management

Work with integrity, ethically & professional standards / Awareness of potential liability /

3.1 Ethically conduct Understand own strength & weakness of others

Understand the system & components / Exposure to alternative stages of process /

3.2 Manage complex activities Concept of quality control, check & review / Transfer intention into design documents

3.3 Clearly communication Oral communication / In-writing communication / Reading comprehension

Responsibility on CS, CC, CP / Admit the solution to law & regulations /

3.4 Decision maklng (complex SOIUtlonS) Complete implementation plan / Overall project management

4. Prof. Awareness on Society, Public:and Environment

Safeguard requirement / Eng. & public activities / Role of regulatory in practice /

4.1 Social / Economic / Environment / Sustainability T T T

4.2 Legal aspect on health public safety Safety awareness



Report Review
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Conclusion
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